
 
 

 
EMPLOYMENT APPLICATION 

 
 
 
 
 
 
 
 
 

 
BANK OF DENVER CORPORATE OFFICE 

810 EAST 17TH AVENUE    DENVER, COLORADO  80218 
303-572-3600 

 
BRANCHES 

 
GOLDEN TRIANGLE BRANCH 

606 W. COLFAX  
(FOX & COLFAX)) 

DENVER, COLORADO  80204 

 
LEETSDALE BRANCH 

530 S. HOLLY  
(LEETSDALE & HOLLY) 

DENVER, CO  80246 
 

 
UPTOWN BRANCH 

800 E. 17TH AVENUE 
(17TH AND CLARKSON) 

DENVER, COLORADO 80218 
 

 
MALL BRANCH 

405 16TH  STREET 
(TREMONT AND 16TH ST. MALL) 

DENVER COLORADO 80202 
 

 



BANK OF DENVER EMPLOYMENT APPLICATION 

1 

FAIR CREDIT REPORTING ACT 
DISCLOSURE AND AUTHORIZATION 

DISCLOSURE 
As an applicant for employment or a current employee of Bank of Denver, you are a consumer with 
rights under the Fair Credit Reporting Act.  When any of the following circumstances exist, Bank of 
Denver may choose to obtain and use information contained in either a consumer report or an 
investigative consumer report from a consumer reporting agency about you:  (1) when considering your 
application for employment (2) when making a decision whether to offer you employment, (3) when 
deciding whether to continue your employment (if you are hired), or (4) when making other 
employment-related decisions directly affecting you. 

For explanation purposes, a “consumer reporting agency” is a person or business which, for monetary 
fees, dues, or on a cooperative nonprofit basis, regularly assembles or evaluates consumer credit 
information or other information on consumers for the purpose of furnishing consumer reports to others, 
such as Bank of Denver. 

A “consumer report” means any written, oral or other communication of any information by a consumer 
reporting agency bearing on your credit worthiness, credit standing, credit capacity character, general 
reputation, personal characteristics, or mode of living which is used or expected to be used or collected 
in whole or in part for the purpose of serving as a factor in establishing your eligibility for employment 
purposes. 

An “investigative consumer report” means a consumer report or portion thereof in which information on 
your character, general reputation, personal characteristics, or mode of living is obtained through 
personal interviews with your neighbors, friends, or associates reported on or with others with whom 
you are acquainted or who may have knowledge concerning any such items of information. 

In the event an investigative consumer report is prepared, you may request additional disclosures 
regarding the nature and scope of the investigation requested as well as a written summary of your rights 
under the Fair Credit Reporting Act. 

AUTHORIZATION 

By signing below, I, _____________________________________________________, hereby 
voluntarily authorize Bank of Denver to obtain either a consumer report or an investigative report about 
me from a consumer reporting agency and to consider this information when making decisions regarding 
my employment at Bank of Denver.  I understand that I have rights under the Fair Credit Reporting Act, 
including the rights discussed above.   
 
____________________________________________________  __________________ 
Name          Date 
 



Choice Screening Consent Form 
 
Client company name:_Bank of Denver___________________  Today’s Date:____________________ 

APPLICANT INFORMATION 

First Name: _______________________  Middle Name: ______________________  Last Name: _________________________ 

Current Address: ___________________________________________________________  Date of Birth: __________________ 

City: ______________________  County: ______________________  State: ______________________  Zip:_______________ 

Maiden or Other Names Used: _______________________  Social Security Number: __________________________________ 

Driver License #: ___________________  Driver’s License State: _________        Male    Female 

List each State of past residence (e.g.- CO, TX, etc.): 
         

Have you ever been convicted, or plead guilty before a court, of any federal, state, or municipal criminal offense (excluding minor 
traffic violations)?     Yes      No    If ‘Yes,’ explain: 
_______________________________________________________________________________________________________ 

_______________________________________________________________________________________________________ 
       

This authorization and consent for release of personal information acknowledges that __Bank of Denver__ (hereafter referred to 
as “Company”) and/or its agent, Choice Screening, may now conduct investigations whether the records are of a public, private or 
confidential nature.  These investigations might include, but are not limited to, searches of educational institutions attended; state driving 
records; financial or credit institutions, including records of loans; records of commercial or retail credit agencies; other financial 
statements; records of previous employment, including  work history, efficiency ratings, complaints and grievances filed by or against me; 
records and recollections of attorney-at-law or of other counsel, whether representing me or any other person (in either a civil or criminal 
case in which I have been involved); records from the U.S. Veterans’ Administration; criminal history information or files in local, state or 
federal agencies; and motor vehicle records, and following an employment offer, workers’ compensation reports from either the Department 
of Labor, National Personnel Records or the Industrial Commission or similar agencies under the provisions of the Fair Credit Reporting Act 
14, USC section 1681 et seq.  I also authorize the National Personnel Records Center, or other custodian of my military service record, to 
release to Choice Screening, the following information and/or copies of documents from my military service record: DD214, service record, 
and any disciplinary records. 

I understand that these searches may be used to determine work assignment, or employment eligibility.  Therefore, I authorize and consent 
for full release of records (either orally or in writing) to the authorized representatives of the company.  In addition, I release and discharge 
the company and its agent and associates to the full extent permitted by law from any claims, damages, losses, liabilities, costs expenses or 
any other charge or complaint filed with any agency arising from  retrieving and reporting this information.  I understand that according to 
the Federal Fair Credit Reporting Act, I am entitled to know whether employment was denied based upon the information obtained and to 
receive, upon written request, a disclosure of the background report.  I also understand that I may request a copy of the report from Choice 
Screening 600 Grant Street, Suite 700, Denver, CO 80222 at telephone number (303)901-9981.  After reading this document, I fully understand 
its contents and authorize the background verification. 

I understand that California law required Company to give me a copy of any report requested within seven (7) days of the date the information was 
obtained and that failure to do so will expose Company to liability (Section 1786.29). 

       

I hereby certify that all information provided in this authorization is true, correct and complete.   

Signed this _________ day of _____________________, 20 ____. 

Applicant (Print Name): ____________________________________________________________________________________ 

Applicant Signature: ______________________________________________________________________________________ 
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Bank of Denver fully subscribes to the principles of Equal Employment Opportunity. It is our policy to provide employment, 
compensation, and other benefits related to employment based on qualifications, without regard to race, color, religion, 
national origin, age, sex, veteran status, disability, sexuality orientation, or any other basis prohibited by federal, state, or 
local law.  In accordance with requirements of the Americans with Disabilities Act, it is our policy to provide reasonable 
accommodation upon request during the application process to eligible applicants in order that they may be given a full and 
fair opportunity to be considered for employment.  As an Equal Opportunity Employer, we intend to comply fully with 
applicable federal and state employment laws and the information requested on this application will only be used for the 
purposes consistent with those laws.  An application is only accepted for positions currently available and will only be 
considered for thirty (30) days from today’s date or until the position applied for is filled, whichever first occurs. 

POSITION APPLIED FOR:  ___________________________________ DATE: __________________ 
 
Employment Desired:    Full-Time   Part-time    Seasonal 
 
PERSONAL DATA 
 
       
Last name  First  Middle  Social Security Number 

       

Street Address  City  State/Zip Code  Telephone Number 

Are you at least 18 years old?   Yes    No  If not, state your age for child labor law purposes only:  ______ 

Are there any days, shifts or hours you will not work?   Yes    No  If yes, please explain:  ______________ 

__________________________________________________________________________________________ 

Will you work overtime, if required?   Yes    No    When will you be able to start work?  _______________ 

Have you taken any illegal drugs in the last 30 days?  ________________________________________________ 

How did you learn of our Company?  _____________________________________________________________ 

If referral, who were you referred by:  ____________________________________________________________ 

Have you ever worked here before?   Yes    No  If yes, provide date:  ______________________________ 

Are you legally authorized to work in the Unites States?   Yes    No   

Will you now or in the future require sponsorship for employment visa status?   Yes    No   

NOTE:  The Federal Immigration and Reform and Control Act of 1986 requires that an INS Employment 
Eligibility Verification “Form I-9” be completed for every new hire and that within 3 business days of beginning 
work every new hire must present to the employer documentation establishing their identity and authorization for 
work.  This federal requirement must be satisfied as a condition of employment.   

Have you been convicted of a felony within the last seven years?   Yes   No  Date of Conviction: _________ 
NOTE:  Answering “yes” does not automatically exclude you from further consideration for the position.  If yes, 
please explain on the Additional Comments section, including penalty imposed. 

Have you been convicted within the last seven years of misappropriation of funds, embezzlement or other 
dishonest conduct, an offense involving the use of a weapon, physical assault or other violent crimes?   Yes   

 No  If yes, please explain on the Additional Comments section, including penalty imposed.  NOTE:  
Answering “yes” does not automatically exclude you from further consideration for the position. 

Have you ever been a defendant in a civil action for an intentional tort (intentional commission of a wrongful 
act)?   Yes    No  If yes, include the nature of the intentional tort and the disposition of the action in the 
Additional comments section.  NOTE:  Answering “yes” does not automatically exclude you from further 
consideration for the position. 
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DRIVING RECORD (Answer only if driving is a requirement of the job for which you are applying) 

Do you have a valid driver license?   Yes    No  State ____________ License Number:  ___________ 

 

Have you had any tickets?     Yes    No  If yes, please explain _____________________________________ 

__________________________________________________________________________________________   

 

Has your license ever been suspended or revoked?     Yes    No  If yes, please explain __________________ 

__________________________________________________________________________________________   

 

Do you have any DUI or DWI convictions?  Yes    No  If yes, please state when you were convicted and 
explain:  ____________________________________________________________________________________ 

 

 

 

EDUCATION (May or may not be considered depending on job applied for) 

Describe any educational degrees, skills, training, or experience you believe are relevant to the job applied for: 

 

Name, City and State of 
Educational Institute Graduated:

If no Degree, 
Credits earned 

Type of Degree 
received or 
Expected Major Minor Grade Point 

 Yes No     Overall GPA 
High School:        

College or University:        

Technical/GED/Other        

Licenses, 
Certifications/Other 
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EMPLOYMENT HISTORY 

(Please complete for all full-time or part-time employment beginning with most recent employer) 

Company Name:  Telephone Number: 

Address:  Dates Employed 
From:  ________________ 
To: ___________________ 

Name of Supervisor: May we contact? 
 

 Yes     No 

Rate of Pay 
Start:  $_____________ 
Last:   $______________ 

State job titles and describe job duties:   

Reason for leaving:   

 

Company Name:  Telephone Number: 

Address:  Dates Employed 
From:  ________________ 
To: ___________________ 

Name of Supervisor: May we contact? 
 

 Yes     No 

Rate of Pay 
Start:  $_____________ 
Last:   $______________ 

State job titles and describe job duties:   

Reason for leaving:   

 

Company Name:  Telephone Number: 

Address:  Dates Employed 
From:  ________________ 
To: ___________________ 

Name of Supervisor: May we contact? 
 

 Yes     No 

Rate of Pay 
Start:  $_____________ 
Last:   $______________ 

State job titles and describe job duties:   

Reason for leaving:   
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REFERENCES: 

Please list three persons not related to you who know your qualifications. 

NAME ADDRESS PHONE RELATIONSHIP 

    

    

    

    

 

Please explain any gaps in your employment history.  _______________________________________________  

__________________________________________________________________________________________  

__________________________________________________________________________________________  

 

Have you ever been discharged or forced to resign?   Yes   No  If yes, explain:  ___________________________  

__________________________________________________________________________________________  

 

Did you receive any discipline in the last 12 months of active employment?   Yes   No  If yes, explain:  ______  

__________________________________________________________________________________________  

Were you given a performance evaluation within the last 12 months of active employment?   Yes   No   

If yes, what was the range of scores used and what was your score?  _____________________________________________ 

Have you signed any non-compete or non-solicit agreement with any other employer that might restrict you from working for 
this company?   Yes   No   If yes, please explain:  _______________________________________________________  

(You may be required to furnish a copy of the agreement.) 

 

MILITARY 
(Complete only if you served in the military.) 

Branch of Service:  _____________________________________ Number of Years/Months of Service:  ___________ 

Rank at Discharge:  _____________________________   

Reason for leaving:  ____________________________________________________________________________________  

Describe any military skills, training or experience you believe are relevant to the job applied for:  _____________________  

____________________________________________________________________________________________________  

____________________________________________________________________________________________________ 
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APPLICANT’S ACKNOWLEDGMENT 

 

I certify that the answers given herein are true and complete to the best of my knowledge.  I understand that any 
misrepresentations, omissions of fact or incomplete answers in any application document will disqualify me from 
further consideration for employment.  I further understand that, if employed, any misrepresentations or omissions 
of facts in any application document may be cause for my dismissal at any time without prior notice.  I consent to 
and authorize Bank of Denver to contact my former employers, references, and any and all other persons and 
organizations for information bearing upon my qualifications for employment.  I further authorize the listed 
employers, schools and personal references to give Bank of Denver (without further notice to me) any and all 
information about my previous employment and education, along with any other pertinent information they may 
have and hereby waive any actions which I may have against either party(ies) for providing a good faith 
reference. 

 

I expressly agree and understand that, if employed, my employment is not for a specific term, is based on 
mutual consent and may be terminated by me or my employer(s) with or without notice or cause at any 
time.  I further understand that no oral promise, employer(s) policy, custom, business practice or other 
procedure (including the personnel handbook or any personnel manuals) constitute an employment 
contract or modification at the at-will employment relationship between me and the employer(s).  I also 
understand that this aspect of my employment may not change absent an individual written agreement 
signed by both the bank president and me.   

 

I understand that applicants for certain positions may be required to qualify for employment based on additional 
employment criteria.  For example, I may be required to take job-related tests; take a driver’s examination; submit 
to a background investigation; take a pre-employment drug test.  If I am offered employment or start work before 
any required test is completed, my employment is contingent on a satisfactory result on all required tests.  I 
authorize the release of any background check results of any drug/alcohol test to any state or federal authority 
requesting such information and in response to a valid subpoena or other legal document. 

 

I acknowledge that this application will remain active for 30 days from this date.  If I have not heard from Bank of 
Denver at the conclusion of this 30 day period, it is my responsibility to complete a new application if I still wish 
to be considered for employment. 

 

 

_____________________________________________________________ __________________________ 
Signature     Date 

 






